
FOR IMMEDIATE RELEASE

Media Advisory for Friday, May 16, 2022 at 11:30 AM
Contact: Ian Jameson, ianjameson1960@gmail.com, (626) 528-2120

Yvonne Rios, ysrios2@yahoo.com (213) 422-5654
Francis Calderon, laeducatorsandparentsunited@gmail.com, (323) 787-3945

WHO: LAUSD Educators who have been told there are teaching positions in Virtual
Academies Next School 2022-2023
WHAT: Press conference to demand LAUSD & UTLA to explain why highly qualified
educators are being let go, with a religious exemption on file, for a policy that is not
even mandated in the state of California.
Interviewees:
LAUSD Educators

“I've been teaching in LAUSD for 23 years now, servicing special education students and
working with their families the entire time. To be fired over a shot that may reduce my
symptoms, but that does not prevent me from contracting covid or spreading covid
makes no sense. It is my choice as to what goes in my body, and this shot cannot be a
condition of my employment. To destroy my 23 year long career with LAUSD over this is
nonsense, discriminatory, and un American.

Students, parents, and family members can be on campus, no vaccine required.
Anyone could have attended an in person open house this semester, no vaccine
required.  I can and have been on multiple school sites as a parent, but I can't go on
campus to work makes no sense. We can stand in the LAUSD Board room, but not in a
classroom makes no sense.  There must be more to this narrative than the average
person knows. To destroy my career of 23 years over this is nonsense and unjust,
discriminatory, and un American.

There is a shortage of teachers in our schools. This shortage has to do with LAUSD not
allowing us to work because of a shot that does not work like a vaccine, as we know it,
should work. The shot does not prevent transmission, does not prevent illness, and it
might lessen an individual's symptoms. To destroy my career of 23 years in the District is
nonsense, discriminatory, and un American.”

Tom Farley, Teacher
818-404-2431

mailto:ysrios2@yahoo.com


“My family and I are depressed and devastated about my 16 year teaching career
ending like this. Removed from my classroom & school with students crying in Oct. 2021
for being healthy and consistently testing negative.  After being offered a job in March,
now being denied I will be fired for Religious Exemption.”

Saverio Catanzariti, Teacher
7th grade math teacher
(310)486-0035
saverioc@yahoo.com

“To not get selected next year to return to the Virtual Academy and given only one week
to choose between our personal beliefs, freedom, religion and our livelihood is arbitrary,
and a back-hand to the face of all educators who have done everything correctly in the
Religious and Medical Accommodation process.

We were granted Reasonable Accommodations and it is the district's responsibility to
accommodate us.

It seems that unvaccinated people are still being discriminated against in this district.
Even though there is a huge shortage of teachers within the district, administrators rather
eliminate highly qualified and trained unvaccinated teachers at the expense of the
students. Meanwhile students and parents alike have access to school sites, vaccinated
or not, and unvaccinated teachers are treated like riff raff.”
Mia Lawson, Teacher
Teacher
mialawson@att.net

WHEN: Monday, May 16, 2022 at 11:30AM

WHERE: 333 S. Beaudry, Los Angeles, CA 90017

VISUALS: Signs, Prayers

Emails sent to the Superintendent, all LAUSD Board Members, & UTLA
Representatives:

Email Sent to Request Letter

Email Campaign Letter

Results of Survey:

Virtual Academy Teacher Survey

https://drive.google.com/drive/folders/1t7Vf8YLp4VSTemii8KD48Z0c9RAHisQR
https://drive.google.com/file/d/1TvKJAbv6JqdgQvvosM5bG7_CwQVJmTkZ/view?usp=sharing
https://drive.google.com/file/d/1ihod8jV3WubvAVOTEFg_DzitczPIcgYJ/view?usp=sharing
https://drive.google.com/file/d/1Oud7FQ0t20tx_GPpvGOBTBxfA4NNrpzY/view?usp=sharing


LAUSD Educators to Hold Press Conference:

On May 13, 2022 at 6:00PM, Teachers at Virtual Academies received an email from HR
stating their position for the next 2022-2023 school year. Some Virtual Academy teacher
received an email which read the following:

“As a condition of employment, per the District’s Vaccination Mandate issued on August
13, 2021, Los Angeles Unified requires all employees and other adults providing
services at District facilities to be vaccinated against COVID-19. As an accommodation
to this vaccination mandate, you applied and were approved for a medical or disability
reason/sincerely held religious belief accommodation which included a potential
assignment to the District’s Virtual Academies during the 2022-2023 school year, based
upon availability and within your particular job classification.

While the District acknowledges your reasonable accommodation based on a
documented medical or disability reason/sincerely held religious belief, at this time due
to low student enrollment, an assignment in one of the Virtual Academies is not
available for the 2022-2023 school year. Please be aware that reasonable
accommodations do not include permitting employees to continue working at a District
facility without being fully vaccinated; therefore, you have one of the following options:

1. Comply with the District’s vaccination requirement and possibly return to your
previously assigned school site where you may have return rights: a. Notify your
previous principal by May 20, 2022 of your intent to return for the 22-23 school year.
Upload evidence of the first vaccine dose into the Daily Pass no later than May 20, 2022
and the second vaccine dose by June 10, 2022.* c. Please note you will not be
guaranteed a school site assignment until full compliance with the District's vaccination
mandate has been uploaded into Daily Pass.

2. Re-engage in the interactive process to evaluate whether there are available benefit
time/leave provisions, such as use of personal necessity or unpaid leave options.
Schedule a meeting with your Virtual Academy Administrative Coordinator to complete
Attachment A of the Interactive Process before June 10, 2022.

3. Resign/retire from the District effective June 30, 2022. Submit the Certificated
Resignation Form to Leanne Hannah at leanne.hannah@lausd.net, Maria Salazar at
maria.salazar@lausd.net, and Miguel Garza at miguel.garza@lausd.net by May 20,
2022. Failure to exercise one of the above options will result in you being placed in paid
as worked status effective July 1, 2022 and potentially being separated from District

https://drive.google.com/file/d/1BDrKwD72E5dZtoJl2UDVMG7Z7EqkPk04/view?usp=sharing


service. The health and safety of students and employees is everyone’s responsibility.
Thank you for doing your part to keep all of our students and employees safe.”

UTLA has verbally stated they supported the Vaccine Mandate during their Area
meetings. Teachers are bargaining dues paying members, paying upwards of $100
monthly. Teachers that currently hold positions for the 2021-2022 school year in the
Virtual Academies strongly feel that their voices and concerns are not being addressed
by their union, but being ignored.

On Wednesday April 27, 2022, there was a motion brought forth to UTLA Central Area
meeting, UTLA’s President, Cecily Myart-Cruz was present and stressed that the district
is in a serious staffing crisis and there is a severe teacher shortage in the district:
The motion was presented and passed, meaning that it would be forwarded to the
House of Representatives to review and vote on. The contents of the motion is stated
below:

“UTLA should immediately call on LAUSD to change the conditions of its
reasonable accommodation policy to the vaccine mandate to allow unvaccinated
staff with approved medical/religious exemptions to work in person at LAUSD
schools and facilities for the 2022-2023 school year and beyond, consistent with
health and safety standards applied to current in person staff.

The rationale is that the staffing crisis in LAUSD is now acute with the
superintendent taking executive action to move out of classroom personnel into
classrooms to stabilize school with vaccines. There are hundreds of certificated
and classified staff who are in virtual academies or unpaid leave with no right to
return to their classrooms. A large  number of these individuals are ready, willing
and able to return to their classrooms.”

We ask that LAUSD reconsider rehiring all staff who have been separated from the
district due to the district’s vaccine policy. This includes ALL teachers, counselors,
administrators, and classified staff. We also ask that Superintendent Carvalho continue
to follow the science and place teachers who were not given a position at the Virtual
Academies placement at schools that have a teacher shortage, knowing that herd
immunity has been met due to the 100% vaccinated staff and over 80% vaccinated
student rate as per the Superintendent’s own words stated on May 2nd at the Van Nuys
High School Town Hall meeting.

https://drive.google.com/file/d/18e_c1m3XQxWe7u9Pnw7Tw-yXD6xB9hDQ/view?usp=sharing


The irony is that Superintendent Carvalho, and UTLA President, Cecily Myart-Cruz
acknowledge the teacher shortage crisis and yet are doing nothing to support Highly
Qualified teachers who find no teaching position within the district.

Question: What is the definition of being fully vaccinated? Aren’t teachers who have
been exposed considered immune?
Thank you for your time and consideration.
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